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Article I. Recognition

Representation

The GOVERNING BOARD of the Proviso Area for Exceptional Children
Special Education Joint Agreement #803, Cook County, hereinafter
referred to as the BOARD, recognizes the PAEC Council of Teachers,
West Suburban Teachers Union, Local #571, BARGAINING, AFT, AFL-
CIO, hereinafter referred to as the UNION, as the exclusive
bargaining agent regarding wages, hours, and terms and conditions
of employment for all full and regularly employed part-time
secretaries, social workers, speech and language pathologists,
teachers, program assistants, all regularly-employed full-time

substitute teachers (known as ‘“permanent substitutes”) and
certificated school nurses, but excluding those employed in the
therapeutic/diagnostic areas, physical and occupational

therapists, noncertificated nurse and nurse’s assistants, all
substitute teachers who work on an “occasional” or “day-to-day
basis”, and all other persons and titles employed by PAEC that are
not already represented in the existing bargaining unit.

Supremacy Clause

The terms and conditions of this Agreement supersede any
conflicting provision of BOARD policies.

Definitions

1. The employees covered by this Collective Bargaining Agreement
shall be defined as follows:

a. The term "teacher" used herein shall refer to anyone
employed in a position which requires Illinois State
Teaching Certification or approval, including

certificated school nurses, social workers and speech
and language pathologists.

b. The term "program assistant" or “secretary” as used
herein shall refer to anyone covered under this
agreement who is employed as educational support
personnel .

C. The term "employee" <zrefers to all categories of
employees represented in the PAEC Council bargaining
unit per Article I.A.

d. The term "full-time employee" as used herein shall refer
to any employee working thirty (30) hours or more per
week, not including the employee's lunch period.

2. The term "assignment" means a program and level in which one
is employed.



The term "transfer" means a permanent change from one
worksite, program and/or level to another after the first ten
(10) student attendance days of a school term.

The term “level” means primary, intermediate, junior high and
high school, or any combination thereof.

For the first year of employment to be considered a full year
for program assistants or secretaries for the purpose of
salary advancement, employment must commence by November 1.

For a bargaining unit employee who holds a position requiring
certification, such employee must work at least one hundred
twenty (120) days for a school term in order for such year to
count towards the acquisition of contractual continued
service (tenure).

Board Rights

The BOARD reserves the right to:

1.

2.

Manage and administer the District.

Determine the time of operation, levels of services to be
provided and the method and means of providing those services

including entering into contracts with private vendors for
services.

Hire all employees, and, subject to the provisions of law, to
determine their qualifications and the conditions for their
continued employment, discipline, dismissal or demotion; and
to review, evaluate, promote, assign, and transfer all such
employees.

To determine the personnel required to meet the needs of the
special education students.

The BOARD shall be limited only by the specific and express terms
of this Agreement.



Article II. Employee Rights

Access to Information

The Executive Director or designee will send a copy of the BOARD
packet to the UNION President’s e-mail address no later than the
day before each BOARD meeting.

Use of School Facilities

During non-work time the UNION shall have the use of school
facilities for the conduct of its business provided such shall not
interfere with the operation of the schools. The UNION shall submit
requests to use building facilities to the building principal for
his/her approval. Requests shall be approved or denied based on
whether the activity interferes with the operation of the schools.

The UNION shall be provided with a 3' by 4' bulletin board in each
PAEC building in an area readily available to all UNION members as
determined by the building principal and UNION Representative. No
berson except a UNION designee shall add or remove material from
the UNION bulletin boards. If a bulletin board provided by the
BOARD is damaged or destroyed, the UNION will be responsible for
the cost of its repair or replacement.

Names and Schools of Employees

The names and schools of employees shall be posted on the PAEC
website Employee Portal by September 15 of each year of this
Agreement. The UNION President shall be advised of any changes in
the names and schools within five (5) work days of the transfer or
notice of transfer as provided in Article III.C. Working days shall
be defined as days the PAEC Administrative office is open for
business.

The names and schools of new employees hired during the school term
shall be provided in a list to the UNION President within five (5)
work days of Board action.

Union Days

The UNION shall have a total of three (3) days release time each
year without loss of pay to attend UNION Conventions, Meetings or
Workshops. The request for attendance will be made to the
Supervisor/Principal at least two (2) weeks prior to the date(s)
requested.

The UNION shall reimburse PAEC for the cost of any substitute
staff.



Collective Bargaining Agreement Posting

The Executive Director or designee shall post a copy of this
Agreement on the PAEC website Employee Portal for access by
employees covered by this Agreement.

Union Input

For each school year of this Agreement, the UNION will appoint
three (3) of its members who are assigned to each of the PAEC
buildings or programs to meet with the Principal or Program
Supervisor, as the case may be, in order to provide input in the
planning of in-service programs, parental conferences, staff
meetings and program development for the following school term.
Union membership on the committee will be voluntary and without
pay. The Union will appoint at least one teacher and one program
assistant (if applicable to the program) to each committee.

By February 15 of each year of this Agreement, the Union President
will provide written notice to each Principal/Program Supervisor
that identifies the three (3) committee members for each building
or program and a lead Union person for each committee. The lead
Union person at each site shall meet with the Principal/Program
Supervisor by not later than March 1 of each school year of this
Agreement in order to schedule a meeting or meetings to provide
Union input and to establish an agenda therefor. The meeting or
the first meeting in a series of meetings shall be scheduled to
occur not later than March 15.

If the Union President fails to provide written notice by February
15 to the Principal/Program Supervisor naming the Union's committee
members or the lead person, no meetings need be scheduled by the
Principal/Program Supervisor. If the committee members appointed
by the Union do not attend a scheduled meeting, no further meeting
need be scheduled with the Union-appointed members to discuss the
agenda item(s).

Job Descriptions

All employees shall be provided with job descriptions for their
positions upon employment or when revised.

The Union shall be provided with a copy of each bargaining unit
job description thirty (30) days after the commencement of this
Agreement, and thereafter, immediately upon revision.

PAEC shall be responsible for an initial draft of secretarial job
descriptions. Thereafter, a committee of four (4) individuals
including one (1) secretary and one (1) Union officer chosen by
the Union President and two (2) administrators chosen by the
Executive Director shall be responsible for reviewing those job
descriptions for all secretary positions to conclude no later than
September 30, 2022. After the Union has been afforded the
opportunity to review and provide feedback, PAEC shall provide
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final job descriptions to the Union President no later than October
31, 2022.

Employees shall not be required to serve as a translator except in
the case of an emergency. An emergency includes the immediate need
to communicate with (1) a parent/guardian who is present in the
building on a non-scheduled basis; (2) a parent/guardian who
contacts PAEC by telephone; and (3) a parent/guardian whom PAEC
must contact by telephone regarding a student.

Secretaries asked to interpret or translate for specialized
purposes (such as an IEP meeting) shall be provided training.

Personnel Files

Employees shall have the right to inspect their personnel file.
Requests to review this file must be made in writing to the
Executive Director. The employee’s request will be honored within
five (5) work days. Any time a file is reviewed by an employee,
the Executive Director or his designee shall also be present.

Having reviewed their personnel file, employees may submit a
request to the Executive Director or his designee that a portion
be removed or corrected. If there is no mutual agreement on a
change in the record, the employee may submit his own version,
which then becomes part of the record.

Material may be added or removed from the file with permission from
the Executive Director or his designee. Copies of materials to be
added to the file will be given to the employee. Materials removed
from the file shall be forwarded to the employee. An employee will
be given an opportunity to affix his/her signature to a copy of a
document evidencing disciplinary action before placement of the
document in the file. If the employee fails to avail
himself/herself of such ‘opportunity within two (2) days, the
document will be placed in the file.

An employee’s official personnel file shall be housed in the PAEC
central administrative office.

Dues Deductions

1. By September 15 of each school year the Union shall certify
to the Board the amount of the dues uniformly required of
members of the Union. The dues payment shall be deducted by
the Board from the earnings of the member employees in
accordance with Article VI., Section L of this Agreement and
paid to the Union. Should an employee notify the PAEC Business
Office instead of the Union regarding his/her desire to revoke
consent for dues deduction, the Business Office will notify
the Union President and Union Treasurer within twenty-four
(24) hours via PAEC e-mail.



2. If the Union receives money from an employee’s wages
erroneously, the Union shall be responsible for reimbursing
the employee. Upon request of the Union, the Board shall
provide the Union with the employee’s home address to send

such reimbursement. The Union shall provide the Board with
proof of reimbursement to the employee (e.g., a copy of the
check) .

3. The Union shall indemnify and hold harmless the Board, its

members, officers, agents and employees from and against any
and all claims, demands, actions, complaints, suits, or other
forms of liability that shall arise out of or by reason of
action taken by the Board for the purposes of complying with
the above provisions of this Article, or in reliance on any
list, notice, certification affidavit, or assignment
furnished under any such provisions.

Labor-Management Committee

A Labor-Management Committee shall be instituted to discuss issues
of mutual concern, which shall not include the evaluation of an
employee, pending grievances, or collective bargaining.

The Union President and the Executive Director shall each serve on
the Committee, and unless they otherwise agree, shall each appoint
two (2) additional members to the Committee. The Union President
and the Executive Director shall jointly develop a written agenda
not later than two (2) days prior to the date of the meeting and
provide the agenda to the Committee members.

The Committee shall meet at least quarterly; additional meetings
may be held upon the agreement of the Executive Director and Union

President.

Freedom of Information Act Requests

The UNION President shall be notified within five (5) business days
of PAEC’s receipt of a Freedom of Information Act (FOIA) request
asking for a list of employees in the bargaining unit or records
of employees’ UNION member status. Except as may be required by
law, PAEC shall not release an employee’s “private information” as
that term is defined in the Illinois Freedom of Information Act, 5
ILCS 140/2(c-5).

Safety

An employee who discovers a clearly unsafe or hazardous condition
in a PAEC program shall notify the principal in writing of such
conditions within one (1) business day of discovery. The principal
will submit a copy of such report to the Executive Director and
provide a written confirmation to the employee within two (2)
business days.



Article III. Conditions of Employment

School Calendar

By May 15 of each school year of this Agreement, the Executive
Director shall provide the Union President with a copy of the
tentative school calendar for the following school year. The Union
President shall contact the Executive Director and schedule a
mutually agreeable meeting date and time to discuss the tentative
calendar. Said meeting shall be scheduled to occur outside the
school day and not later than May 31. If the Executive Director
and the Union President do not reach consensus on the calendar,
the Union President will prepare the Union’s proposed school
calendar and provide the same to the Executive Director for
inclusion in the Board packet for the May meeting. The Executive
Director or designee will post a copy of the school calendar on
the PAEC website by no later than the last day of the school term.

Returning employees will be compensated at their per diem rate for
every day worked over 180 days.

New employees who attend orientation or training prior to the start
of the official school calendar will be paid on the substitute
teacher or substitute program assistant daily rate of pay for the
prior school year.

Definition of the Work Day

1. General Provision. Employees shall remain at their respective
work locations for whatever time necessary for the
fulfillment of their job responsibilities.

2. Parent, and TI.E.P. Conferences, Open Houses. The Union
recognizes that teachers' attendance may be required by the
Principal/Program Supervisor for parent conferences, I.E.P.
meetings, and parent open houses as a part of their regular
job responsibilities. If a Principal/Program Supervisor
notifies an employee in writing that he/she is required to
attend events (requiring additional hours and additional
responsibilities during the regular school term beyond
his/her normal workday) other than those stated above, the
employee will be compensated pursuant to Article VI, Section
L.3. of this Agreement. However, nothing herein shall
preclude an employee from volunteering his/her services at an
event without compensation.

Employees shall be provided with a minimum notice of thirty
(30) calendar days' for the initial scheduling of parent-
teacher conferences and open house dates. Notice of such
dates shall be provided through inclusion on the PAEC approved
school calendar. If a change in an initially scheduled date
is required, employees will be given seven (7) calendar days’
notice.



Teacher Work Day. The normal work hours for full-time teachers
shall be seven (7) hours per day including one fifteen (15)
minute break and a thirty (30) minute duty free lunch.

NON-Therapeutic Program Assistant Work Day. The normal work
hours for full-time NON-Therapeutic program assistants shall
be six and one-half (6.5) hours per day including one fifteen
(15) minute break and a thirty (30) minute duty free lunch.
If NON-Therapeutic program assistants are required to work
additional hours, they shall be compensated as in the case of
Extra Duty Pay pursuant to VI.L.3. of this Agreement.

Therapeutic Program Assistant Work Day. The normal work hours
for full-time Therapeutic program assistants shall be six and
one-half (6.5) hours per day including one fifteen (15) minute
break and a thirty (30) minute duty free lunch. Alternatively,
in the sole discretion of PAEC, the work day may be shortened
to six (6) hours without a thirty (30) minute duty free lunch.
If Therapeutic program assistants are required to work
additional hours, they shall be compensated as in the case of
Extra Duty Pay pursuant to VI.L.3. of this Agreement.

A teacher may submit a declaration at the beginning of each
school year to his/her Principal or PAEC supervisor, along
with the class schedule, requesting to combine the daily
thirty (30) minute lunch and fifteen (15) minute break for
the teacher and all program assistants assigned to the
classroom (including 1:1 PA’s) for a total of a daily forty-
five (45) minute combined lunch and break. The Principal or
PAEC supervisor may approve the request.

Secretary Work Week and Work Day. The normal work week work
hours for full-time secretaries shall be forty (40) hours per
week and eight (8) hours per day including two fifteen (15)
minute breaks and a thirty (30) minute duty free lunch.
Alternatively, with two (2) days’ notice and prior approval
from the secretary’s direct supervisor and the Executive
Director or designee, in the sole discretion of PAEC, the
work day may be shortened to seven and on-half (7.5) hours
without a thirty (30) minute duty free lunch. If gecretaries
are required to work additional hours, they shall be
compensated for overtime in excess of forty (40) hours per
week and shall be paid at the rate of one and one-half (1.5)
times the regular rate of pay. All overtime must be approved
in advance by the secretary’'s direct supervisor and the
Executive Director or designee.

C. Involuntary Transfer

1.

An employee shall be notified in writing at least two (2)
working days prior to a transfer, except in the case of social
workers and speech-and language pathologists who shall be
granted five (5) working days’' notice. The employee shall
have an opportunity to meet and discuss with the Principal or

10



PAEC Supervisor the rationale for this decision prior to the
scheduled transfer. This meeting shall occur no less than two
(2) working days prior to the scheduled transfer. Working
days shall be defined as days the PAEC Administrative office
is open for business. After the meeting with the Principal or
PAEC Supervisor, the employee may request a meeting to discuss
the transfer with the PAEC Assistant Director, at which the
employee may have Union representation present. After meeting
with the PAEC Assistant Director, the employee may request a
meeting to discuss the transfer with the PAEC Executive
Director, at which the employee may have Union representation
present.

The teacher, social worker or speech and language pathologist
shall be granted two (2) student free paid preparation days
if the transfer occurs during the school year.

A change in tentative assignment for the upcoming school year
shall not be considered a transfer for purposes of this
Section.

This Section shall not be applicable to a transfer during the
first ten (10) student attendance days of a school term.

After receiving written authorization (PAEC Form 440) from
his/her supervisor, - an employee may be given
packing/unpacking time up to a maximum of eight (8) hours
each for packing and unpacking per room per move for all staff
assigned to the room to be moved (i.e., the maximum number of
hours reimbursed for any move is a total of sixteen (16)
hours) . Employees shall be compensated for such
packing/unpacking time at the regular hourly rate for program
assistants and the rate of $31.31 per hour for teachers for
the first school year of this Agreement. For each school
year of this Agreement thereafter, the teacher’s rate per
hour shall be increased by the percentage change rounded to
the nearest 1/10 of 1% in the United States City Average
Consumer Price Index for All Urban Consumers for the twelve-
month period ending the previous December 31, not to exceed
three and one-quarter percent (3.25%).

Voluntary Transfer

An employee may submit a request for a transfer to a different
assignment for the following. school year to the Executive Director
by April 1 of the current school year.

Seniority and Reduction in Staff

Teachers

Seniority is defined as the length of continuous service as
a teacher in the SEJA District 803.
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Continuous service shall not be broken and shall continue to
accumulate for the call back period following a reduction in
staff as provided by law.

Oon or Dbefore December 1 of each school vyear, the
Administration shall provide the UNION President with a
sequence of honorable dismissal list from the prior school
year, deleting the names of teachers no longer with PAEC, and
a separate listing of any new teachers with their dates of
hire.

on or before March 1 of each school year, the Administration
shall provide each teacher with a personalized document which
includes the teacher’s 1) overall ratings on the three [3]
most recent summative evaluations; 2) seniority date; and 3)
any and all certificates, licenses, qualifications and/or
endorsements held by the teacher as reflected in PAEC files.
The teacher will have seven [7] calendar days to report
additions or corrections to Administration.

Should two (2) or more teachers have equal seniority within
Groupings 2, 3, or 4, the Executive Director shall have the
sole discretion to break a tie after consideration of
certifications, prior teaching experience and degrees.

If a tenured teacher is involuntarily reassigned to a PAEC
program where s/he has no prior PAEC teaching experience, and
such teacher must be evaluated during his/her first year in
the new assignment, such teacher’s required evaluation shall
be completed after April 15 of the school year.

Program Assistants

1.

There shall be three (3) categories of program assistants and
a seniority list for each category. The categories are: 1)
Therapeutic program assistants; 2) one-to-one program
assistants; and 3) Non-Therapeutic program assistants.

Subject to the provisions for one-to-one program assistants
in Subsection 7 below, seniority is defined as the length of
continuous service as a program assistant in the category.

Subject to the provisions for one-to-one program assistants
in Subsection 7 below, program assistants who move to an
assignment falling on either of the other gseniority lists
shall take their seniority along and shall be removed from
the first list and placed at the appropriate spot upon the
second list.

Continuous service shall not be broken and shall continue to

accumulate for the call back period following a reduction in
force as provided by law.
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The Administration shall provide the UNION with the
Therapeutic and Non-Therapeutic Seniority Lists for program
assistants by February 1 of each school year. A corrected
list will be provided by April 1.

Should a conflict arise concerning two (2) or more program
assistants with identical seniority, the Executive Director
shall make the final decision.

Reduction in the number of program assistants covered by this
Agreement shall be made in reverse order of seniority on the
appropriate list with the least senior program assistant on
that list being dismissed first.

Recall is based on recalling individuals from the specific
list for which the opening exists - Therapeutic program
assistants and Non-Therapeutic program assistants.

Normal seniority will not apply to one-to-one program
assistants since each program assistant has an individualized
job description for his/her student. If the one-to-one
program assistant’s assigned student terminates the program
or the one-to-one program assistant is no longer necessary
per the student’s IEP, the one-to-one program assistant may
be dismissed.

However, before dismissing such one-to-one program assistant,
PAEC will first attempt to place the program assistant in a
vacant one-to-one program assistant position or, if no such
vacancy exists, 1n either a vacant Therapeutic or Non-
Therapeutic program assistant position. In the case of any
vacancy, the program assistant’s qualifications and skills
shall determine whether the one-to-one program assistant is
eligible for and can perform all of the duties of the vacant
position as determined by the Administration.

After two (2) consecutive years of full-time employment as a
one-to-one program assistant, a program assistant will be
included on the Non-Therapeutic Seniority List category and
his/her two (2) years of services will be recognized on the
seniority list for that category. However, if the one-to-
one program assistant works in the Therapeutic Program, the
one-to-one program assistant will be included in the
Therapeutic Seniority List category and his/her two (2) years
of service will be recognized on the seniority list for that
category. Program assistants must start work prior to
November 1 to have that school year count as a year of
employment. Program assistants who started work prior to
November 1, 2002 will be included in the Non-Therapeutic
Seniority category or Therapeutic Seniority category without
regard to the two (2) year waiting period.

In the event that a vacancy occurs in a program assistant
position in either the Non-Therapeutic or Therapeutic

13



category, a full-time permanent substitute teacher (“PST")
who is subject to dismissal due to the loss of his/her
position to a certified teacher will be offered and may accept
the vacant position. However, 1if a one-to-one program
assistant loses his/her position because his/her student
terminates the program or no longer needs the one-to-one
assistant per the student’s IEP, and the PST has not yet
accepted the vacant position, the student’s one-to-one
program assistant will have the first opportunity to accept
the vacant position. In either case, the PST and one-to-one
program assistant’s qualifications and skills shall determine
whether the PST or one-to-one program assistant are eligible
for and can perform all of the duties of the vacant position.

Permanent Substitute Teachers

A permanent substitute teacher (“PST”) who is recommended for
dismissal during the school term because a certified teacher has
been hired to fill the teaching position shall retain full salary
and benefits for thirty (30) days after notice of dismissal. During
said thirty (30) day period, PAEC may re-assign such PST to the
pool of substitutes for either teachers or program assistants, or
assign other suitable work. Further, during the thirty (30) day
period and thereafter until the end of the current school term,
and subject to the priority given to one-to-one program assistants
then subject to release, the dismissed PST will be offered a program
assistant position if one becomes available and 1f s/he 1is
qualified and can perform all of the duties of the vacant position
as determined by the Administration. If employed as a program
assistant by the end of the thirty (30) day period, the PST will
be considered a program assistant for all salary, benefits and
conditions of employment, with seniority dating from the date s/he
began working as a program assistant. After the certified teacher
who replaces the PST begins work, the PST, at his/her sole option,
may refuse the re-assignment to the program assistant position and
resign without the consent of the Board, and without penalty or
logs of references.

Secretaries

1. Seniority is defined as the length of continuous service as
a PAEC employee.

2. Continuous service shall not be broken and shall continue to
accumulate for the call back period following a reduction in
force ag provided by law.

3. The Administration shall provide the UNION with the Seniority
Lists for secretaries by February 1 of each school year. A
corrected list will be provided by April 1.

4. Should a conflict arise concerning two (2) or more secretaries
with identical seniority, the Executive Director shall make
the final decision.
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5. Reduction in the number of secretaries covered by this
Agreement shall be made in reverse order of seniority on the
Seniority List with the lead senior secretary on that list
being dismissed first.

6. Recall is based on recalling individuals from the Seniority
List and in accordance with law.

Meetings During School Day

Employees who participate during working hours in scheduled
conferences at the direction or approval of the Administration or
who participate in negotiations shall suffer no loss of pay or
benefits.

Notice of Vacant Positions

Notices for all new or vacant PAEC positions shall be posted on
the PAEC website and e-mailed to the UNION President and employees
as they become known or available. Except in the case of an
emergency, a vacancy will not be filled for five (5) business days
following posting on the website and e-mailing to employees.

Notification of Assignment Prior to School Year

Notice of tentative assignment shall be given to each employee at
least thirty (30) days prior to the start of the school year. If
changes in tentative assignments become necessary, employees shall
be notified as soon as possible. A change in tentative assignment
will not be considered a transfer for purposes of Article III
Conditions of Employment, Section C Transfer.

Workers' Compensation

In the case of an accident or injury arising in the scope of PAEC
employment, the employee shall promptly report the accident or
injury to his/her principal or supervising Administrator (i.e., if
the employee reports to a PAEC Administrator other than a PAEC
Principal) by no later than the end of the employee’s workday. The
employee shall also promptly complete an Employee’s Report of
Injury form. The employee must complete the form even if the
accident or injury does not cause the employee to seek medical
treatment. The form must be submitted within twenty-four (24) hours
of the accident or injury, unless the employee has been admitted
to a hospital or is otherwise incapacitated (physically or
mentally) due to the severity of the injury. In such case where
the employee is hospitalized or incapacitated, the form must be
submitted as soon as possible following the accident or injury.

1. If the employee’s work-related injury which requires medical
treatment during the workday on the date of the injury and/or
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following two (2) workdays, the employee will not be charged
sick or personal leave days for time absent for purposes of
receiving medical treatment on such days, or not being
physically able to work, provided the employee provides a
statement from his/her physician which (1) confirms that the
employee has been examined by the physician regarding the
work injury, (2) describes the nature and extent of the
injury, and (3) states that the employee’s absence from work
is necessitated by the work injury. The physician’s statement
must be submitted within three (3) days of the accident or
injury, unless the employee has been admitted into a hogpital
or is otherwise incapacitated (physically or mentally) due to
the severity of the injury. In such case where the employee
is hospitalized or incapacitated, the physician’s statement
must be submitted as soon as possible following the accident
or injury.

2. The employee will continue to receive his/her full salary
from PAEC if he/she is absent from work due to a compensable
injury confirmed by the PAEC Workers’ Compensation insurance
carrier. Any TTD (Temporary Total Disability benefits) paid
to the employee while he/she is absent from work must be
endorsed to PAEC. If the employee fails to endorse TTD
payments within seven (7) work days of receipt, PAEC will
withhold the employee’s full salary until such endorsement.
No deduction of sick days from the employee will be made for
employee absence days.needed for medical treatments, tests or
doctor visits covered and/or compensated by Workers'’
Compensation as long as a physician’s statement is provided
to PAEC supporting each absence day and these days are
confirmed and approved by PAEC’'s Workers’ Compensation
insurance carrier. If these physician statements are not
provided and/or absence days not approved, then sick or
personal days will be charged to the employee or pay deducts
will be taken.

Summer School

Summer School positions will be posted by April 15th of each school
year. A copy of the posting will be sent to each worksite.
Preference will be given to PAEC employees. By no later than May
15, the Administration will post a tentative list of employees
selected for Summer School employment, pending Board approval. The
Administration may add employees to the 1list at any time
thereafter.

Teachers will be paid for summer school work at the rate of $42.33
per hour for Summer, 2022.

Program assistants will be.paid for summer school work at the rate
of $22.30 per hour for Summer, 2022.

For each school year of this Agreement thereafter, the teacher’s
and program assistant’s rates per hour shall be increased by the
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percentage change rounded to the nearest 1/10 of 1% in the United
States City Average Consumer Price Index for All Urban Consumers
for the twelve-month period ending the previous December 31, not
to exceed three and one quarter percent (3.25%).

Part-time Teachers

PAEC agrees that it shall not employ a number of part-time teacher
bargaining unit members that exceeds the full-time equivalent of
ten percent (10%) of the total number of full-time equivalent
teaching positions.

PAEC agrees that it shall not employ a number of part-time program
assistant bargaining unit members that exceeds the full-time
equivalent of ten percent (10%) of the total number of full-time
equivalent program assistant positions.

Dismissal Rights

A teacher, or a program assistant who has been employed on a full-
time basis for at least sixty days and who is recommended for
dismissal for cause from all PAEC employment, will be entitled to
the following:

1. to request and receive written charges;

2. to request and appear before the Governing Board to discuss
the dismissal; and

3. to be represented by the Union at the time of his/her

appearance before the Governing Roard.

Secretaries shall serve an initial probationary period of six (6)
months. A secretary who has been employed on a full-time basis
for at least six (6) months and who is recommended for dismissal
for cause from all PAEC employment, will be entitled to the
following prior to termination by the Governing Board:

1. to receive written reasons(s) for termination; and

2. after receiving the written reason(s), the ability to request
a meeting with the Executive Director and his/her designated
Governing Board member and a representation of the UNION to
discuss the written reason(s) for termination as well as the
UNION’s ability to present any evidence to the contrary.

Evaluation Plan Committees

1. PERA Joint Committee

Any changes in the evaluation plan shall be developed in
cooperation with the. teachers’ exclusive representative and
will be monitored by the PERA Joint Committee.
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A PERA Joint Committee shall be composed of three (3) teacher
UNION appointees and three (3) BOARD appointees. Any changes
in the PAEC Evaluation Plan incorporating the use of data and
indicators on student growth as a significant factor in rating
teacher performance will be agreed upon by the PERA Joint
Committee as provided in the Performance Evaluation Reform
Act.

2. Program Assistant Evaluation Plan Committee

A Program Assistant Evaluation Plan Committee will be
composed of three (3) program assistant UNION appointees and
three (3) BOARD appointees, at no additional compensation.

Any changes in the Program Assistant Evaluation Plan shall be
developed in cooperation with the program assistants’
exclusive representative and will be monitored by the
committee.

Planning/Preparation Time

All teachers shall be granted a minimum of one-hundred fifty (150)
minutes of planning/preparation time per week. Said
planning/preparation time shall occur during the teacher work day.
Any planning/preparation time scheduled but not provided due to an
early release, building meetings, team meetings, program meetings
and staff development meetings shall count towards the weekly
total. The aforementioned language shall not cause teachers
receiving planning/preparation time before and after the student
day to lose existing planning/preparation time at those times.

Dress Code

Employees shall dress in a professional manner that reflects their
professional duties and in compliance with the dress requirements
for their program of assignment as stated in the PAEC Dress Code.
Tn the event that PAEC desires to modify the PAEC Dress Code, the
Director shall notify the Union President in writing at least
fourteen (14) calendar days prior to implementing the proposed
change.

Property Damage

The Board shall reimburse an employee for personal medical
devices/aids damaged by a student when such devices/aids are

necessary to perform job duties. Examples of such medical
devices/aids include but are not limited to eyeglasses and hearing
aids. The employee shall report any such damage to his/her

supervisor by the end of the school day. The employee shall submit
a written incident report within two (2) business days of the
damage.
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The Administration shall conduct an investigation of the
circumstances surrounding such damage and determine if
reimbursement is warranted. Reimbursement shall be limited to the
out-of-pocket expenses paid by the employee after submission to
the employee’s health insurance or one hundred fifty dollars
(8150.00), whichever is less. The employee must submit to the
Executive Director or designee proof of payment for the replacement
personal medical device/aid to receive reimbursement.
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Article IV. Grievance Procedure

Definition

A grievance shall mean a complaint that there has been a breach of
this Agreement.

Procedure for Adjustment of Grievance

1. An employee or Union grievance shall be presented and adjusted
in accordance with the following procedures:

a. Informal Steps

(1) A complaint shall first be discussed with the
Supervisor/Principal informally within ten (10)
working days of the event which is the basis of
the grievance:

(a) By a teacher/program assistant in person in
his own behalf.

(b) By a teacher/program assistant accompanied
by a Union representative.

(c) By @a Union representative in the name of the
Union.

(d) The Union shall be entitled to be present
during the discussion of a grievance, and no
resolution shall be made unless the Union has
been present wunless the teacher/program
assistant requests that the Union not be

present.

(2) In the event the matter is resolved informally and
a Union -representative was not present at the
adjustment of the complaint, the
supervisor/principal shall inform the Union of the
adjustment.

b. Formal Steps
STEP I. - Principal/Supervisor. In the event the matter

is not resolved informally, the problem, stated in
writing, shall be lodged with or submitted as a
grievance to the Principal/Supervisor of the school in
which the grievance arises within ten (10) working days
following the informal conference.

(1) A dJrievance may be lodged and thereafter
discussed with the Principal/Supervisor:
(a) By a teacher/program assistant on

his/her own behalf.
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(b) By a teacher/program assistant
accompanied by a Union representative.

(c) By a Union representative in the name
of the Union.

(2) within ten (10) working days after receiving
the grievance, the Principal/Supervisor
shall state his/her decision in writing,
together with the supporting reasons, and
shall furnish one copy to the teacher/program
assistant, if any, who lodged the grievance,
and one copy to the Union representative.

STEP II. - Executive Director. Within five (5) working
days after receiving the decision of the
Principal/Supervisor, an appeal from the decision may
be made to the Executive Director. The appeal shall be
in writing and set forth specifically the act,
conditions or grounds upon which the grievance is based,
and shall be accompanied by a copy of the decigsion at
Step I.

(1) The Executive Director shall schedule a
meeting to discuss the grievance within ten
(10) working days after receiving the appeal.
Participants 1in this conference shall be
those who participated in Step I, and such
other appropriate persons who may be required
by the Executive Director and/or the Union.

(2) Within five (5) working days after holding
the meeting to discuss the appeal, the
Executive Director shall communicate his/her

decision, in writing, together with
supporting reasons, to the
Principal/Supervisor, the Union

representative, the president of the Union,
and to the aggrieved  teacher/program
assistant, if any.

STEP III. - Governing Board. Within five (5) working
days after receiving the decision of the Executive
Director, an appeal from the decision may be made to
the BOARD. This appeal shall be in writing and shall
be accompanied by a copy of the appeal at Step II and
of the decision at Step II.

(1) Within a reasonable time after receipt of the
appeal, but not later than its next regular
meeting, the Board shall hold a hearing on
the grievance. Participants in thig hearing
shall be those who participated in Step II
and counsel for the Union, if any, unless the
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grievance is being processed by a
teacher/program assistant in person on
his/her own behalf. Participants in this
hearing shall be given at least three (3)
working days notice of the hearing.

(2) Within five (5) working days after the
hearing on the appeal, the Board shall
communicate its decision, in writing,
together with supporting reasons, to the
Principal/Supervisor, the Executive
Director, the Union representative, the
president of the Union, and to the aggrieved
teacher/program assistant, if any.

STEP IV. - Arbitration. In the event that the Union
is not satisfied with the result of the grievance at
the previous steps, the dispute shall be resolved by an
arbitrator. The parties may choose any individual or
agency to serve as a binding arbitrator. The Union must
request binding arbitration within twenty (20) working
days after the decision of the BOARD. If the parties
cannot agree on an arbitrator within 10 working days
after the Union has made the request for binding
arbitration, the parties shall apply to the American
Arbitration Association for the selection of arbitrators
by striking names from a list.

The arbitrator shall 1limit his/her decision to the
interpretation, application or enforcement of this
Agreement. The arbitrator shall expressly confine
him/herself to the precise issues submitted to him/her
and shall have no authority to consider any other issues
not so submitted to him/her. The costs of the arbitrator
shall be shared equally by the parties.

The arbitrator shall be without the power or authority
to make any decision which would be contrary ¢to,
inconsistent with, or modifying to, in any way, the
terms of this Agreement, or any applicable laws.

A decision shall be rendered within thirty (30) days
after the close of the evidence.

General Conditions and Rules.

1.

Conferences held under this procedure shall be conducted at
a time and place which will afford a fair and reasonable
opportunity for all persons entitled to be present to attend.

In all steps of the grievance procedure, when it is required
by the administration for individuals to be involved during
school hours, they shall be excused with pay for that purpose.
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Nothing herein shall be deemed to require that any meeting,
conference or arbitration be held during the school day.

No teacher/program assistant at any stage of the grievance
procedure shall be required to meet with any administrator
about this grievance without Union representation.

If a grievance arises from the action of authority higher
than the Principal/Supervisor of a school, the Union may
present such grievance at the appropriate step of the
grievance procedure upon mutual agreement with the Executive
Director.

Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall
permit lodging an appeal at the next step of this procedure
within the time allotted had the decision been given. Failure
to appeal a decision within the specified time limits or to
follow the procedural requirements herein stated shall be
deemed an acceptance of the decision.

The time limits specified in this procedure may be extended,
in any specific instance, by mutual agreement in writing.
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Article V. Employee Leaves

Sick Leave

Each ten (10) or eleven (11) month full-time employee shall be
entitled to twelve (12) days of sick leave as defined in Section
24-6 of the Illinois School Code for each school year without loss
of pay. Each twelve (12) month full-time employee shall be entitled
to fourteen (14) days of sick leave as defined in Section 24-6 of
the Tllinois School Code for each school year without loss of pay.
Sick leave not used in the school year of service for which it was
granted shall accumulate up to three hundred forty (340) days
(i.e., a maximum of three hundred forty (340) days may be carried
over to the following year; the employee will then be awarded
his/her allotment for the year).

Employees shall be notified in writing at the beginning of each
school year as to the number of sick days accumulated. Thereafter,
employees can request such information from their immediate
supervisor/principal. The employee’s balance of sick leave shall
be provided on the employee’s pay stubs once per month.

The entire allotment of sick leave days granted for each school
year shall be available for use on the first day of the school
year.

The BOARD or its designee may require a certificate from a
physician licensed in Illinois to practice medicine and surgery in
all its branches, a chiropractic physician licensed under the
Medical Practice Act of 1987, a licensed advanced practice
registered nurse, a licensed physician assistant, or, if the
treatment is by prayer or spiritual means, a spiritual adviser or
practitioner of the certified staff member’'s faith as a basis for
pay during leave after an absence of three (3) consecutive days
for personal illness or thirty (30) days for birth, or as the BOARD
may deem necessary in other cases. The BOARD or its designee may
require a certificate as a basis for pay during leave of less than
three (3) days for personal illness, but at the expense of the
BOARD.

For an employee using available paid sick leave for adoption or
placement for adoption, the BOARD may require that the employee
provide evidence that the formal adoption process is underway. Such
leave for adoption is limited to thirty (30) days, and such leave
for placement for adoption is limited to sixty (60) days.

An employee shall be awarded one of the following attendance
incentives per semester, for a total of no more than five hundred
dollars ($500) per school year, to be paid to the employee on
January 15 and June 30. However, no employee shall be paid more
than a six percent (6%) increase in all earnings during any school
year.
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0 days of sick leave used $250
1-2 days of sick leave used $125
3-4 days of sick leave used $75

Donations to the sick and bereavement leave pool shall not be
considered used sick leave for the purpose of the attendance
incentive.

Sick leave abuse sometimes occurs. Sick leave abuse is a very
serious offense which constitutes cause for disciplinary action.
Employees who are suspected of abuse of sick leave may be required
to provide verification for all sick leave absences in question.
Examples of sick leave abuse include, but are not limited to:

1. a pattern of sick leave usage such as repeated use of sick
leave in conjunction with regular days off, approved leave
days, holidays, or school recess.

2. a pattern of sick leave usage such as repeated use of gick
leave on a particular day of the week.

3. a pattern of undocumented sick leave usage.
4. repeated use of sick leave benefits as they are granted.
5. using sick leave and engaging in activities during the

employee’s normal work hours which indicate ability to work.
An employee shall be entitled to Union representation during any

investigatory meeting concerning sick leave abuse that could result
in disciplinary action against that employee.

Personal Leave

Each full-time employee in their first (1st) through ninth (9th)
consecutive years in PAEC shall be entitled to two (2) full days
per year for personal business or emergency without loss of pay or
deduction of sick leave. Each full-time employee in their tenth
(10th) or more consecutive years in PAEC shall be entitled to three
(3) full days per year for personal business or emergency without
loss of pay or deduction of sick leave.

Employees will be required, except in an emergency, to submit
written notification for leave utilization at least two (2) days
prior to the anticipated absence. Employees utilizing a personal
leave day on an emergency basis must submit a written notification
of the use of a personal leave day on their first day back to work
following their absence.

Personal days will not be used for more than two (2) consecutive
days.

The day immediately preceding or immediately following a legal
holiday or school recess shall not be recognized as a personal
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leave day unless, in the judgment of the Executive Director, a
valid reason for granting a personal leave day exists.
Personal leave days will not be used for any strike or job action.

Unused perscnal leave shall be allowed to accumulate as sick leave
the following fiscal year.

In the event that a full-time employee has exhausted his/her
personal leave days for the school year, that employee may use two
(2) sick leave days as personal leave day(s). Such day(s) may be
used only in accordance with all other requirements for the use of
personal leave set forth above. If the employee has exhausted
his/her sick leave days, no additional day shall be available to
the employee.

The employee’s balance of personal leave shall be provided on the
employee’s pay stubs once per month.

Jury Duty Leave

Any employee who is required to serve on jury duty during the
school year shall receive full salary and retain the jury duty
stipend during the period of such service. Photocopies of the daily
jury duty stipends must be submitted to the PAEC Business Office
within fourteen (14) days of the final Jjury duty date as
confirmation of jury duty attendance.

Leave of Absence

1. Eligible Employees

a. Tenured Teachers. Upon the recommendation of the
Executive Director, leave of absence without pay for an
extended period of time may be granted by the BOARD to
tenured teachers.

b. Full-Time Program Assistants.

(1) Parental. Upon the recommendation of the Executive
Director, leave of absence without pay for
parental purposes may be granted by the BOARD to
full-time .program assistants when they have
completed at least two consecutive years of full-
time service with PAEC as a program assistant.

(2) Student Teaching. Upon the recommendation of the
Executive Director, leave of absence without pay
may be granted by the Board to any full-time
program assistant for the purpose of completing
student teaching.

(3) Other. Upon the recommendation of the Executive
Director, leave of absence without pay may be
granted for a period not exceeding the remainder
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of the current school year plus one (1) additional
school vyear, provided the program assistant’s
length of service is at least the same period as
is required for a teacher to earn tenure.

Procedures.

a. An application for leave must be submitted to the
Executive Director at least ninety (90) calendar days
before the requested date of commencement of the leave.

b. The Executive Director may waive the ninety (90)
calendar days in emergency cases.

C. Prior to the approval of any leave request pursuant to
this Section, the Executive Director may require that
the teacher/program assistant submit proper
documentation, such as statement of a physician,
admission in an institution of higher learning or
approval by the proper agency of adoption, or such other
documentation of the purpose and necessity for such
leave as the Executive Director may deem appropriate.

d. An employee who utilizes parental leave may elect not
to exhaust his/her sick leave before taking leave under

this Section.

Length of Leave.

a. Parental. 1In the case of a tenured teacher or a program
assistant eligible for parental leave, the leave shall
be for the remaining portion of the school year and upon
request, one additional vyear. The request for the
additional year may be made at the time the leave begins
or by March 1lst of the year the employee is on leave.

b. Student Teaching. In the case of a student teaching
leave, the program assisgstant’s leave shall be for the
time necessary to complete the student teaching.

c. Unless otherwise limited elsewhere herein, no leave
shall exceed the remainder of the current school year
plus one (1) additional school year. 1In no event shall
any teacher or eligible program assistant be granted an
unpaid leave of absence in excess of two (2) years.

Notice of Return.

Notification of intention to return to the employ of PAEC
from an unpaid leave of absence shall be made in writing to
the Executive Director ninety (90) days prior to the first
day of the second semester if leave is taken during the first
semester, or by March 1 prior to the end of the school year
if leave is taken the second semester. Failure to notify the
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Executive Director in writing of an intention to return shall
be interpreted as a resignation without further action by the
BOARD.

5. Salary Schedule Placement.

a. Teachers returning from a leave of absence shall be
placed on the salary schedule at the same place they
occupied at the beginning of the leave unless they begin
the leave after February 1°¢. In the latter case,
teachers shall be granted a full year’s credit on the
salary schedule if they worked the entire first
semester.

b. A program assistant returning from a leave of absence
shall be given the same longevity he/she received at
the beginning of the leave.

6. Conditions.

a. Except where a leave granted by the Governing Board also
qualifies as a leave under the Family and Medical Leave
Act of 1993, insurance benefits provided by the BOARD
will cease the last day of the month in which the leave
begins. The teacher/program assistant shall be allowed
to continue to participate in the Group Insurance Plan
while on leave by paying the monthly premium to the PAEC
Business Office by the first day of each month for which
the employee seeks coverage.

b. Teachers shall be returned to positions for which they
are certified.

c. A program assistant who is subsequently employed as a
teacher shall not be granted seniority as a teacher for
time employed as a program assistant. However, a
program assistant shall retain his/her accumulated sick
leave and such other benefits as may be specifically
provided for in this Agreement.

Extended Sick Leave - Full-Time Employees

In case of illness or disability, and when all available individual
accumulated sick leave or such other leave that may be available
under the Family and Medical Leave Act of 1993, if any, is
exhausted, full-time empldyees may request an extended sick leave
without pay/benefits.

The employee's request for extended sick leave must be submitted
to the Executive Director- not later than five (5) working days
prior to the requested date of the leave. The request for leave
shall be accompanied by an appropriate statement from the
employee's physician which substantiates the employee's medical
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condition necessitating the employee's absence and the anticipated
date of return.

No leave shall exceed more than the remaining days of the school
year in which the request is made.

After exhausting individual accumulated sick leave and 1leave
available under the Family and Medical Leave Act of 1993, insurance
benefits provided by the BOARD will cease the last day of the month
in which the leave begins. The employee shall be allowed to
continue to participate in the Group Insurance Program by paying
the monthly premium to the PAEC Business Office by the first of
each month for which the employee seeks coverage.

A full-time employee who becomes disabled due to pregnancy may
elect not to exhaust sick leave before requesting extended sick
leave without pay/benefits under this Section. However, such
employee shall be responsible for the cost of continued
participation in the Group Insurance Program after exhausting leave
available, if any, under the Family and Medical Leave Act of 1993.

Sick Leave and Bereavement Pools

1. The BOARD agrees to establish a Sick Leave Pool. The purpose
of the Sick Leave Pool is to provide participating employees
who experience catastrophic illness or injury with sick days
that exceed the number of days accumulated by an employee.

2. The BOARD agrees to establish a Bereavement Pool. The purpose
of the Bereavement Pool is to provide an adequate number of
days to be used by the employees in the event of the death of
a family member. A family member shall include spouse,
children, parents, parents-in-law, siblings, siblings-in-
law, grandparents, grand-parents-in-law, aunts, aunts-in-
law, uncles, uncles-in-law, cousins, cousins-in-law, and/ or
other individuals considered important by the employee.

3. The Sick Leave Pool énd,Bereavement Pool shall be administered
by the UNION subject to the following restrictions:

a. An individual must be a participating employee in SEJA
#803 to be granted days from the Sick Leave or
Bereavement Pools.

b. A participating employee’s contribution to the Sick
Leave or Bereavement Pools is voluntary.

c. A participating employee must have used all accumulated
sick days before receiving a grant for days from the

Sick Leave Pool.

d. If an employee is requesting days for bereavement he/she
need not have used all of his/her sick or personal days
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4. The
of:

before receiving a grant for days from the Bereavement
Pool.

Days donated by the participating employee to the Sick
Leave or Bereavement Pools may not be withdrawn. Days
donated are recorded as consumed on the individual
employee's official record of accumulated gick or
personal leave.

No sick or bereavement days may be granted or used if
there are not sufficient accumulated days in the Sick
Leave Pool or Bereavement Pool, respectively, to cover
the leave requested.

UNION shall notify the PAEC Business Office in writing

Names and number of days contributed by each
participating employee within five (5) business days of
the UNION’s October 1 deadline for contribution.
Employees hired after October 1 in any school year shall
have their contributions reported within five (5)
business days after the UNION's two (2) week period
during which the employees may decide to contribute
days.

The participating employee’s name and the number of days
granted within two (2) business days of the UNION's
grant of days.

The total number of days in the Sick Leave and
Bereavement Pools at the beginning and end of each
school vyear.

5. The UNION agrees to save, protect, defend, indemnify and hold
harmless the BOARD and its officers, agents and employees
against any and all claims, demands, suits and judgments
arising from any actions or inactions by the UNION in relation
to the 8ick Leave Pool and Bereavement Pool, or arising from

any

claimed violation of any federal, State or local laws,

rules or regulatiomns.

Vacation

Twelve (12) month secretaries shall be entitled to the following
vacation days per work year:

Less than five (5) years of service 10 days
Five (5) years of service but less

than thirteen (13) years of service 15 days
Thirteen (13) or more years of service 20 days
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Holidays for Secretaries

Full-time eleven (11) and twelve (12) month secretaries sghall be
entitled to the following holidays without deduction in
compensation if they occur on an employee’'s scheduled work day and
provided the day is not a school attendance day:

Independence Day

Labor Day

Indigenous Peoples’ Day
Veterans’ Day
Thanksgiving Day
Christmas Day

New Year’s Day

Martin Luther King’s Birthday
Presidents' Day

10. Casimir Pulaski Day

11. Memorial Day

12. Juneteenth

[0 e B B e & 2 B O I S A
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Article VI. Salary and Benefits

Teachers' Salary Schedule and Longevity

1.

Salary Schedule. The Teachers’ Salary Schedules for each
school year of this Agreement are included with this Agreement
as Appendix A. For each school year, teachers shall move one
step, if available, in her/his lane on the applicable Salary
Schedule and change lanes, if eligible.

Longevity. In order to receive longevity, a teacher must have
been hired prior to the 1999-2000 school year. For each school
year of this Agreement, teachers shall be eligible for
longevity pay based on actual years of service pursuant to
the longevity schedule provided on the Teachers’ Salary
Schedule.

Program Assistants' Salary and Experience Pay

1.

Salary Schedule. The Program Assistants’ Salary Schedules for
each school year of this Agreement are included with this
Agreement as Appendix B. For each school year of this
Agreement, program assistants shall move one Step and shall
be eligible for an increase in longevity based on actual years
of service.

Longevity. Longevity will apply only to program assistants
who began work at PAEC before November 1, 2007.

Secretaries' Salary and Experience Pay

Salary Schedule. The Secretaries Salary Schedule for each
school year of this Agreement, applicable to secretaries
hired after the effective date of this Agreement are included
with this Agreement as.Appendix C. For each school year of
this Agreement, newly hired secretaries shall move one Step.

Non-Scheduled Pay and Longevity. Secretaries hired prior to
the effective date of this Agreement shall be grandfathered
with their existing base salaries and shall receive wage
increases in each year of the Agreement as follows: three and
one-quarter percent (3.25%) over the prior year’s base salary
(exclusive of 1longevity, 1if received) for 2022-2023, two
percent (2.0%) over the prior year’'s base salary (exclusive
of longevity, if received) for 2023-2024, and two percent
(2.0%) over the prior year’s base salary (exclusive of
longevity, if received) for 2024-2025. For those secretaries
with bilingual responsibilities, the first year increase will
be a lump sum increase to the prior year’s base salary of
$2,000 (in lieu of 3.25% in Y1). Secretaries hired prior to
the effective date of this Agreement shall remain eligible to
receive longevity payments pursuant to the existing longevity
program for secretaries, and for each school year of this
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Agreement, secretaries shall be eligible for an increase in
longevity based on actual years of service.'

D. Teacher, Secretary and Program Assistant Compensation Limitations

1. When advancing a lane on the salary schedule, an employee may
advance no more than one vertical step (i.e., an employee may
not make up steps lost when frozen at the bottom of his/her
prior lane).

2. This subsection 2 applies only to employees who are eligible
to retire or within four (4) years of retirement eligibility
under the Illinois Teacher Retirement System (TRS) or the
Illinois Municipal Retirement Fund (IMRF). Eligible to retire
is defined as a school year during which an employee reaches
age 51, including by December 31 following the end of the
school year. Any such employee whose lane and/or step movement
on the salary schedule, including extra duty pay, generates
an increase in creditable earnings under TRS or IMRF from a
prior year in excess of 6% shall be moved off the salary
schedule and from the stated extra duty and shall receive an
increase in total creditable earnings of 6%. If such
employee’s lane and/or step movement on the salary schedule,
including extra duty pay, in a subsequent year results in an
increase of 6% or less, the employee will return to her
appropriate step and lane placement on the schedule and extra
duty pay. The UNION ‘accepts equal responsibility for the
inclusion of this subsection 2 in the Agreement.

3. No payment to any employee will result in any employer
contribution or penalty to the Board, and if any contribution
or penalty is or may be assessed by TRS or IMRF against the
Board, the Board may adjust the employee’s salary or extra
duty pay retroactively to avoid the contribution or penalty
(i.e., limit the increase to a maximum of 6%).

E. Employee Pension

The Board shall remit for each teacher the amount required by law,
including the TRS Member THIS contribution, for the State of
Tllinois Teachers' Retiremernt System to be applied for the account
of such teacher. The amount of gross wages due a teacher in the
form of salary shall be the sum specified on the compensation
schedule less the amount paid by the Board to TRS, paid in
installments as otherwise provided herein, provided the Board shall
deduct therefrom all sums as required by law or as authorized by
the teacher pursuant to Section 414 (h), as amended. To the extent
permitted by law, it is the intention of the parties to qualify
such deduction and payments to TRS as picked up and paid by the
Board, on the teachers’ behalf, as employer payments pursuant to
Section 414 (h) of the Internal Revenue Code. The teacher shall have
no right or claim to the funds so remitted except as they may
subsequently become available upon retirement or resignation from
the State of Illinois Teachers' Retirement System. The Board does
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not warrant that the deductions made in the amounts as listed on
the compensation schedule by the Board for the teachers are deemed
excludable from the teachers' gross wages.

The Board shall remit for each program assistant the amount
required by law for the State of Illinois Municipal Retirement Fund
to be applied for the account of such employee. The amount of gross
wages due a program assistant in the form of salary shall be the
sum specified on the compensation schedule less the requisite
payment to IMRF by the Board, paid in installments as otherwise
provided herein, provided the Board shall deduct therefrom all sums
as required by law or as authorized by the program assistant
pursuant to Section 414(h) of the Internal Revenue Code, as
amended. To the extent permitted by law, it is the intention of
the parties to qualify such deduction and payments to IMRF as
picked up and paid by the Board, on the employees’ behalf, as
employer payments pursuant to Section 414(h) of the Internal
Revenue Code. The program assistant shall have no right or claim
to the funds so remitted except as they may subsequently become
available wupon retirement or resignation from the Illinois
Municipal Retirement Fund. The Board does not warrant that the
deductions made in the amounts as listed on the compensation
schedules by the Board for the employees as set forth above are
deemed excludable from the employees’ gross wages.

Placement on Salary Schedule

1. Teachers shall be placed on the salary schedule on the basis
of their years of experience and educational background. One
(1) year credit may be given on the salary schedule for each
year of certificated and/or professional related services or
each ten (10) months of military service not to exceed two
(2) years credit for military service. For teachers first
employed for the 1999-2000 school year and after, credit on
the salary schedule may be granted to a maximum of fifteen
(15) years.

2. Previous experience shall be considered and evaluated by the
Executive Director.

3. Beginning with the 2022-23 school year, newly hired Speech
Language Pathologists will be placed in the “MA+15" lane of
the salary schedule. PAEC administration has the discretion
to adjust the lane placement of newly hired Speech Language
Pathologists based on a review of the candidate’s educational
transcript documenting masters-level coursework.

4. Beginning with the 2022-23 school year, newly hired Social
Workers will be placed in the "MA” lane of the salary
schedule. PAEC administration has the discretion to adjust
the lane placement of mewly hired Social Workers based on a
review of the candidate’s educational transcript documenting
masters-level coursework.
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At the commencement of employment, permanent full-time
substitute teachers (”PSTs”) will be placed on BA step 1 of
the teacher salary schedule. PSTs may advance up to step three
(3) on the salary schedule in the BA lane subject to the
following requirements:

a. For PSTs employed after October 31, 2000:

(1) The PST must be enrolled in a state-approved
teacher education program;

(2) The PST must submit a list of course work and
semester credit Thours necessary to achieve
certification in special education; and

(3) For each step of vertical movement, the PST must
complete two vyears teaching experience as a
permanent substitute teacher at PAEC and nine (9)
of the semester hours of course work provided under
a.(2) above.

b. For PSTs employed prior to November 1, 2000:

(1) The PST must be enrolled in a state-approved
teacher education program;

(2) The PST must submit a list of course work and
semester credit hours necessary to achieve
certification in special education; and

(3) For each step of vertical movement, the PST must
complete two years teaching experience as a
permanent substitute teacher at PAEC and six (6)
of the semester hours of course work provided under
b.(2) above.

At the commencement of employment, program assistants shall
be placed on the salary schedule based on the Executive
Director’s evaluation of their years of prior work experience
at PAEC and other schools and/or special education
cooperatives. One (1) year credit may be given on the salary
schedule for each year of prior work experience. For prior
work experience at other schools and/or special education
cooperatives, credit may be given for a maximum of five (5)
years.

At the commencement of employment, secretaries shall be
placed on the salary schedule in accordance with experience
based on the Executive Director’'s evaluation of their
experience, not to exceed six (6) years of credit. ©No such
experience credit shall result in a newly-hired employee
earning more than a current employee with the same experience
level.
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G.

H.

Method of Payment

1.

Employees shall be paid on a twelve (12) month schedule,
twice-monthly (24 annual pay periods). Employees shall have
their summer checks distributed no later than June 30%".

Employees hired after the start of the school year shall have
their payment schedule prorated. 10-month employees hired
after November 1 will be paid on a school-year basis (20 pay
periods) for the first year of employment only.

Employees are encouraged to use direct deposit.

The BOARD will provide each employee with access to an
itemized statement of wages and deductions from wages
electronically. The BOARD will provide a paper pay stub to an
employee upon request. '

Health Insurance

Individual Coverage.

Full-time employees shall be eligible to participate in a
hospitalization and major medical program.

a. HMO Plan. For HMO individual coverage, the Board shall
pay one hundred percent (100%) of the premium for each
school year of this Agreement.

b. PPO Plan. For each school year of this Agreement,
Teachers and Program Assistants shall pay the following
amounts towards PPO individual coverage and the Board
shall pay the remainder of the individual premium.

Teachers PAs

$500 $270

Dependent Coverage.

a. Full-Time Teachers.

PAEC shall pay the following percentages of the
dependent premium for full-time teachers who elect
coverage under the Blue Cross Blue Shield HMO-Illinois
insurance plan (“BC/BS HMO-IL”) or the Blue Cross Blue
Shield PPO insurance plan (“BC/BS PPO”):

BC/BS HMO-IL BC/BS PPO
90% 77%

The full-time teacher shall pay the remaining dependent
premium under his/her choice of plan.
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b. Full-time Program Assistant and Secretary

PAEC shall pay the following percentages of the
dependent premium and the full-time program assistant
or secretary shall pay the remaining dependent premium
under his/her choice of plan.

School Year Board Contribution
2022-2023 40%
2023-2024 40%
2024-2025 50%
c. Employee contributions towards health insurance shall

be tax sheltered following the Board’'s establishment of
a Section 125 Plan.

Dental Insurance

Full-time employees will receive a dental program with full premium
payments being made for individual coverage.

Vision Insurance

During the term of this Agreement, PAEC shall offer a vision
insurance program to its eligible full-time employees. The full-
time employee shall pay onie-hundred (100) percent of the cost of
the premium. ’

Life Insurance

The BOARD shall provide each full-time employee with life insurance
in the amount equal to their salary rounded to the next highest
thousand.

Deductions from Paychecks

Upon receipt of a written request from an employee, the BOARD shall
deduct from such employee's regular paychecks any money designated
by the employee for purposes of medical insurance, union dues,
credit union or any one ofa maximum of fifteen (15) tax sheltered
annuity plans and shall remit the designated amount to the person
or company. Necessary postage will be paid by the BOARD.

Extra Duty Pay

1. An employee who serves as a head coach for the following will
be paid a stipend of -$2,000.00 in 2022-2023; $2,100 in 2023-
2024 and $2,200 in 2024-2025:

Special Olympics Head Basketball Coach

Special Olympics Head Bowling Coach

. Special Olympics Head Soccer Coach

CAAEL Head Coach (flag football, basketball and soccer)

0.0 oo
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Special Olympics Basketball, Bowling or Soccer Assistant
Coaches will be paid at their usual hourly rate for work
performed.

Unless otherwise provided in this Agreement, when an employee
is required to work additional hours and assume additional
responsibilities during the regular school term beyond
his/her normal workday, as defined under III.B. of this
Agreement, to fully implement the SEJA #803 Programs, the
employee will receive either release time or additional
monetary compensation at the normal hourly rate for program
assistants and the rate of $31.31 per hour for teachers for
the first school year of this Agreement. For each school year
of this Agreement thereafter, the teacher’s rate per hour
shall be increased by the percentage change rounded to the
nearest 1/10 of 1% in the United States City Average Consumer
Price Index for All Urban Consumers used for purposes of the
PTELL for the twelve-month period ending the previous
December 31, not to exceed three and one quarter percent
(3.25%). With prior approval from the Executive Director or
his/her designee, release time may be taken in lieu of
compensation.

Teachers working late-night duty at PAEC Therapeutic
Elementary School and High School shall be deemed “extra duty”
under this section. Teachers working late-night duty shall
complete time sheets for compensation under this section.

Social workers and speech and language pathologists working
after contractual work hours for duties related to social
work and speech and language therapy shall be paid at the
individual’s hourly rate equivalent based on annual salary.
Any such hours must be pre-approved by the immediate
supervisor and the Executive Director or designee.

Those employees receiving compensation for extra duties shall
be notified by June 1 of any change in responsibility and/or
compensation for theé upcoming year. Employees who fail to
submit time sheets on more than two occasions during a school
year according the schedule determined by the PAEC Business
Office may forfeit their extra duty assignment for the
upcoming school year.

A program assistant who serves as a full-time job coach shall
be paid a stipend of $816.00 for the first school year of
this Agreement. For each school year of this Agreement
thereafter, the stipend shall be increased by the percentage
change rounded to the nearest 1/10 of 1% in the United States
City Average Consumer Price Index for All Urban Consumers
used for purposes of the PTELL for the twelve-month period
ending the previous December 31, not to exceed three and one
quarter percent (3.25%). A program assistant who serves as a
job coach at least fifty percent (50%) of his/her normal work
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10.

week shall be paid a pro rata amount of the stipend. Changes
to the pro rata percentages for salary calculations will only
be made at the beginning of the second semester (February
1), pending prior approval of the school principal.

A program assistant who serves as a full-time job coach
coordinator shall be paid a stipend of $1,115 for the first
school year under this Agreement. For each school year of
this Agreement thereafter, the stipend shall be increased by
the percentage change rounded to the nearest 1/10 of 1% in
the United States City Average Consumer Price Index for All
Urban Consumers used for the purposes of the PTELL for the
twelve-month period ending the previous December 31, not to
exceed three and one quarter percent (3.25%). A program
assistant who serves as a job coach coordinator at least fifty
percent (50%) of his/her normal work week shall be paid a pro
rata amount of the stipend. Changes to the pro rata
percentages for salary calculations will only be made at the
beginning of the second semester (February 15%), pending prior
approval of the school principal.

If a teacher loses minimum weekly planning/preparation time
because of duties assigned by his/her supervisor, other than
as described in Article III, Section M of this Agreement,
s/he shall receive either release time or additional monetary
compensation pursuant to Article VI. L. 3. above. With prior
approval from the Executive Director or his/her designee,
release time may be taken in lieu of compensation.

A certified teacher who serves as a mentor shall be paid a
stipend of $816 annually for the first school year of this
Agreement for each novice teacher assigned by the Executive
Director or designee. For each school year of this Agreement
thereafter, the stipend shall be increased by the percentage
change rounded to the nearest 1/10 of 1% in the United States
City Average Consumer Price Index for All Urban Consumers
used for the purposes of PTELL for the twelve-month period
ending the previous 'December 31, not to exceed three and one
quarter percent (3.25%).

A program assistant who is trained and designated by the
Administration as an Intervention Specialist shall be paid a
stipend of $1,130.00 annually for the first school year of
this Agreement. For each school year of this Agreement
thereafter, the stipend shall be increased by the percentage
change rounded to the nearest 1/10 of 1% in the United States
City Average Consumer Price Index for All Urban Consumers
used for the purposes of PTELL for the twelve-month period
ending the previous December 31, not to exceed three and one
quarter percent (3.25%).

A program assistant serving lunch in a classroom, the
lunchroom or any other designated area to students shall be
paid in accordance with practice which occurred during the
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term of the 2012 - 2014 Collective Bargaining Agreement.

11. A teacher or program assistant who enters Fee for Service
data for students eligible for Medicaid shall perform such
work during the contractual work day but not during duty free
lunch or break times.

12. A bilingual school secretary will receive an additional
stipend of two thousand dollars ($2,000) for asgsigned
translating within the school program.

13. If a teacher supervises in a classroom due to an absent
teacher, he/she shall be paid a stipend of thirty dollars
($30.00) for each half day of supervision.

The program assistants in the classroom of an absent
teacher shall each receive a stipend of fifteen dollars
($15.00) for each half day of supervision. A program
assistant with a 1:1 assignment will be eligible for
this stipend in those instances where the program
assistant is not performing 1:1 duties.

If a secretary covers another secretary’s position for
coverage due to an absence, the secretary who provides
coverage shall be afforded the opportunity to meet with
a supervisor by the end of the next workday to determine
how his/her existing workload or work hours will be
revised in order to meet deadlines.

N. Insurance Committee

1. General provisions. By October 1 of each school term, the
Union will appoint three (3) of its members to meet with a
maximum of three (3) representatives of the Board to review
the insurance program. Union membership on the Committee
will be voluntary and without pay. The Union will appoint at
least one teacher and program assistant to the Committee. If
the Union fails to appoint the three (3) appropriate
representatives and provide written notice to the Board of
the names of the three (3) appropriate representatives by
October 1, this Section M shall be void and without further
effect for that school year.

The Administration shall schedule a meeting to occur not later
than December 15 at a mutually agreed date during each school
term for the Committee to begin its review of the insurance
program. If the members appointed by the Union do not attend
the meeting scheduled by the Administration, no further
meeting need be scheduled with the Union-appointed members to
discuss the agenda item(s). A recommendation, if any, reached
by consensus of the Committee will be submitted to the Union
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and the Board for their respective consideration.

The Union may appoint one of itg Insurance Committee members
to attend EBC meetings as an observer. Union days will be
used for such attendance.

2. Affordable Care Act Provision. During the term of this
Agreement, if the anticipated premium for any insurance plan
year may cause the imposition of an excise tax or penalty
upon the BOARD under the Patient Protection and Affordable
Care Act (“PPACA”), the Insurance Committee will meet and
present its recommendation to the BOARD and the UNION
regarding plan design or other insurance plan changes that
may be necessary to avoid such excise tax or penalty. The
BOARD and the UNION shall thereafter consider such
recommendation and attempt to come to a written agreement
that permits the BOARD to avoid an excise tax or penalty. If
the BOARD and the UNION fail to come to such written
agreement, the BOARD’s contribution towards medical and
dental insurance premiums will be reduced on a pro-rated, per
employee basis, beginning with the month in which such excise
tax or penalty is incurred, by the amount of the excise tax
or penalty that the BOARD will be required to pay in order to
maintain the affected coverage (i.e., PPO or HMO single,
family, or both).

Example: Annual excise tax = $36,000 for single coverage /
12 months = $3,000 reduction in BOARD monthly contribution
towards single coverage / 100 employees with single coverage
= $30/per employee per month reduction in BOARD contribution.

Longevity Credit for Program Assistants

Program assistants who are eligible to receive program assistant
longevity pay and who are subsequently employed as teachers shall
receive longevity credit at-the rate of 1 year for every 2 full
years of employment as program assistant.

Professional Growth - Full-time Teachers and Full-time Program
Assistants

The GOVERNING BOARD shall establish a fund not to exceed the
amounts set forth below for purposes of tuition reimbursement for
coursework that is educationally relevant as determined by the
Executive Director.

Any full-time teacher who receives the approval of the Executive
Director prior to enrolling in graduate coursework beyond a degree
shall be entitled to receive reimbursement for actual tuition costs
not to exceed a maximum of twelve (12) semester credit hours of
such graduate work during each school year and nine (9) semester
credit hours during each summer, provided that the teacher receives
a grade of "B" or better, and further subject to the provisions
set forth below.
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Any full-time program assistant who has completed one-half (1/2)
of the coursework required by his/her college for a four (4) year
degree in teacher education or a four (4) year degree that leads
to another professional certificate wunder Article 21 of the
Il1linois School Code (e.g., social worker, psychologist, speech
and language pathologist), and who receives the approval of the
Executive Director prior to enrolling in further coursework leading
to a degree/certification in an area that would make him/her
employable by PAEC, shall be entitled to receive reimbursement for
actual tuition costs not to exceed a maximum of twelve (12) semester
credit hours during each school year and nine (9) semester credit
hours during each summer, provided that the full-time program
assistant receives a grade of "B" or better, and further subject
to the provisions set forth below.

Employees requesting reimbursement must submit official
transcripts for the same by October 15 of the school year following
completion of the coursework. Failure to submit the request for
reimbursement by October 15 will result in the inability of the
employee to receive reimbursement. Failure to be employed by PAEC
during the period of September 1 through December 15 of the year
following completion of the coursework shall not entitle the
employee to reimbursement. Reimbursement shall be prorated for
full-time employees who work a partial year.

The fund designated by the GOVERNING BOARD shall be divided by the
total number of credit hours for which reimbursement has been
requested and approved. Each employee's approved coursework will
be multiplied by the so determined reimbursable credit hour rate
not to exceed the per credit hour charge for the University of
Illinois, Chicago Campus, effective on September 1 for the fund
year, and said amount paid to the requesting employee. If the fund
is not exhausted by the limitation of reimbursement to the UIC
hourly rate, those employees incurring a greater charge per credit
hour shall be reimbursed, on a pro rata basis, until the remainder
of the fund for the designated year is exhausted. However, no
reimbursement paid to any employee will exceed the employee's
documented tuition costs.

The Tuition Reimbursement Fund Amount, payable in the following
school year, shall be $58,925 for the first school year of this
Agreement. For each remaining school year of this Agreement, that
amount shall be increased by the percentage change rounded to the
nearest 1/10 of 1% in the United States City Average Consumer Price
Index for All Urban Consumers used for the purposes of the PTELL
for the twelve-month period ending the previous December 31, not
to exceed three and one quarter percent (3.25%).

Organizational Dues or Fees

The GOVERNING BOARD shall make available a maximum of $100.00 per
employee each school year for membership dues. The following is a
list of professional organizations approved for reimbursement:
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ASCD (formerly Association for Supervision & Curriculum
Development)

American Vocational Association (AVA)
Behavior Analysis Society of Illinois (BASIL)

Chicago Metro Association for the Education of Young
Children (Chicago Metro AEYC) or (NAEYC - National)

Council for Exceptional Children (CEC)

Illinois Association for Autism & Developmental
Disabilities

Illinois Reading Council (IRC)

Illinois Teachers of the Hard of Hearing and Deaf
Individuals (ITHI)

Illinois Teachers of Physically Handicapped (ITPH)
International Dyslexia Association (IDA)

Equity, Opportunity and Inclusion for People with
Disabilities (TASH)

Illinois Association for Health, Physical Education,
Recreation and Dance (IAHPERD)

Illinois Association of School Social Workers (IASSW)
National Association of Social workers (NASW)
Illincis Speech-Language-Hearing Association (ISHA)

Orton Dyslexia Society

This list is not all inclusive. New organizations may be added if
deemed appropriate at the discretion of the Administration.

Late Night Salary

A program assistant will be, paid his/her usual hourly rate until
the total hours worked for the week exceeds forty (40) hours. After
exceeding a forty (40) hour work week, the program assistant will
be paid at a rate one and one-half (1.5) times his/her usual hourly

Teacher Retirement Incentive

It shall be a goal of the Governing Board to provide an
incentive for teachers eligible to retire under this Section.
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Upon reaching 55 vyears of age, completing twenty (20)
consecutive years of full-time employment with PAEC and its
member districts, and becoming eligible for retirement under
the Illinois Teachers' Retirement System, a teacher may elect
to retire from PAEC at the end of a specified school term,
and request that the Board approve the payment of a retirement
incentive. Approved leaves will not be considered a break in
employment and will not be counted towards years of full-time
employment.

a. An eligible teacher electing to participate in the
retirement incentive shall submit a written notice
advising the Board of his/her retirement under TRS. Such
written notice shall be submitted by no later than
January 15 of the school year prior to the first year
of his/her receipt of pre-retirement increases (e.g.,
by January 15, 2025 for retirement on June 30, 2029).

b. Proof of acceptance for retirement under TRS (TRS
Benefit Estimate Form) must be submitted to the PAEC
Business Office prior to June 1 of the vyear of
retirement.

c. A teacher will be ineligible for any retirement
incentive benefits if his/her retirement under TRS will
require the Board to make a payment to the Illinois
Teachers’ Retirement System.

The number of teachers who may be awarded a retirement
incentive in any year may be limited at the Board's option to
thirty percent (30%) of those eligible, with the right to
participate to be allocated among those applying on the basis
of seniority in PAEC employment.

A request for a retirement incentive which is submitted but
not approved by the Board due to limitations imposed by the
Board under this subsection shall be considered by the Board
during the following year in the order of receipt.

Pre-retirement Increases.

The eligible teacher’s compensation for up to the last four
years of employment shall not be determined by the salary
schedule. Instead, the teacher’s prior year’s compensation
shall be re-calculated by increasing the teacher’s total
creditable earnings, including salary and stipends, by five
percent (5%).

A teacher will not be eligible to participate in the
retirement incentive program if s/he did not provide an
irrevocable notice of intent to retire as required by this
Section and/or s/he received an increase in creditable
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earnings in excess of five percent (5%)for a school year used
to calculate the teacher’s retirement annuity.

Once the request for a retirement incentive is approved by
the Board, the teacher’s retirement on the date specified in
the request shall be deemed irrevocable. In the event that
the teacher no longer performs a stipend duty, the amount
attributable to the stipend for that school year will be
subtracted from the creditable earnings that would have
otherwise been paid. Any teacher who resigns his/her position
prior to the approved retirement date shall forfeit any
remaining retirement incentives that would otherwise have
been paid to the teacher and, in addition, shall pay to the
Board any retirement incentive paid to date that exceeds what
the teacher would have been compensated without a retirement
incentive.

However, in its sole discretion, the Board may waive the
deadline for submitting the written request for the
retirement incentive; any such waiver shall be non-
precedential in effect.

Lump Sum Benefit in Lieu of Contribution Towards Post-
retirement Health Insurance.

In addition to the benefit described above and in lieu of a
contribution towards post-retirement health insurance, the
Board shall make one lump sum payment as a non-elective
contribution to a 403 (b) account designated by the teacher in
an amount calculated as set forth below. The Board’'s
contribution will be made more than thirty (30) days after
the retiring teacher’s last paycheck and no later than sixty
(60) days after her/his last workday. Both Parties intend
that the payment will not be TRS creditable earnings.

The amount of the Board’'s contribution to the teacher’s
designated 403(b) account for this ©benefit shall be
calculated as follows:

$200.00 x the lesser- of 60 months or the number of full
calendar months until the teacher would reach age 65.

In the event that the Equal Employment Opportunity Commission
or court of competent jurisdiction rules that the termination
of the benefits formerly provided under this subsection after
five years or at the time the retiree reaches age 65 is not
permitted under state or federal law, including but not
limited to the Illinois Human Rights Act, the Age
Discrimination in Employment Act of 1967, and the Older
Workers Benefit Protection Act of 1990, either the Board or
the Union may provide written notice to renegotiate
retirement benefits. Bargaining will begin within sixty (60)
days. The parties agree to negotiate for sixty (60) days at
which time, 1f no agreement has been reached, the Board may
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suspend paying its contributions to the teachers’ Section
403 (b) accounts pursuant to this subsection.

Up to seventy (70) accumulated PAEC sick leave days which are
not used for TRS credit at the time of retirement from PAEC
shall be reimbursed by the Board at a rate of $50.00 per day.
Payment therefore shall be made as a post-retirement
severance payment during the month of August immediately
following the end of the school year during which retirement
becomes effective.

In the event that a change in State law or administrative
rules increases the Board’s obligations under the Illinois
Teachers’ Retirement System, the Board may provide written
notice to the Union to renegotiate retirement benefits.
Bargaining will begin within sixty (60) days. When bargaining
begins pursuant to a demand above there shall be no status
quo as to any creditable earnings or benefit that would result
in an employer contribution by the Board to TRS. The intent
of the parties is an explicit waiver of status quo in this
matter to the extent necessary to avoid an employer
contribution to TRS.

T. Program Assistant Retirement Incentive

1.

2.

Upon reaching fifty-five (55) years of age, completing twenty
(20) consecutive years of full-time employment with PAEC, and
becoming eligible for retirement under the Illinois Municipal
Retirement Fund, a program assistant may elect to retire from
PAEC at the end of a specified school term, and request that
the Board approve the payment of a retirement incentive.
Approved leaves will not be considered a break in employment
and will not be counted towards years of full-time employment.

a. An eligible program assistant electing to participate
in the retirement incentive sghall submit a written
notice advising’the Board of his/her retirement under
IMRF. Such written notice shall be submitted by no later
than January 15 of the school year prior to the first
year of his/her receipt of pre-retirement increases
(e.g., by January 15, 2025 for retirement on June 30,
2029) .

b. Proof of acceptance for retirement under IMRF (IMRF
Certificate of Benefits) must be submitted to the PAEC
Business Office prior to June 1 of the year of
retirement.

C. A program assistant will be ineligible for any
retirement incentive benefits if his/her retirement
under IMRF will require the Board to make a payment to
the Illinois Municipal Retirement Fund.

The number of program assistants who may be awarded a
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retirement incentive in any year may be limited at the Board'’s
option to thirty percent (30%) of those eligible, with the
right to participate to be allocated among those applying on
the basis of seniority in PAEC employment.

A request for a retirement incentive which is submitted but
not approved by the Board due to limitations imposed by the
Board under this subsection shall be considered by the Board
during the following year in the order of receipt.

Pre-retirement Increases.

a. The eligible program assistant’s compensation for up to
the 1last four vyears of employment shall not be
determined by the salary schedule. Instead, the program
assistant’s prior year’s compensation shall be re-
calculated by increasing the program assistant’s total
creditable earnings, including salary and stipends, by
five percent (5%).

b. A program assistant will not be eligible to participate
in the retirement incentive program if s/he did not
provide an irrevocable notice of intent to retire as
required by this Section and/or s/he received an
increase in IMRF earnings in excess of five percent (5%)
for a school @ year used to calculate the program
assistant’s retirement annuity.

c. Once the request for a retirement incentive is approved
by the Board, the program assistant’s retirement on the
date specified in the request shall be deemed
irrevocable. In the event that the program assistant no
longer performs a stipend duty, the amount attributable
to the stipend for that school year will be subtracted
from the IMRF earnings that would have otherwise been
paid. Any program assistant who resigns his/her
position prior to the approved retirement date shall
forfeit any remaining retirement incentives that would
octherwise have been paid to the program assistant and,
in addition, shall pay to the Board any retirement
incentive paid ‘to date that exceeds what the program
assistant would have been compensated without a
retirement incentive.

However, in its sole discretion, the Board may waive
the deadline for submitting the written request for the
retirement incéntive; any such waiver shall be non-
precedential in effect.

Lump Sum Benefit in Lieu of Contribution Towards Post-
retirement Health Insurance.

In addition to the benefit described above and in lieu of a
contribution towards post-retirement health insurance, the

47



Board shall make one lump sum payment as a non-elective
contribution to a 403 (b) account designated by the program
assistant in an amount calculated as set forth below. The
Board’s contribution will be made more than thirty (30) days
after the retiring program assistant’s last paycheck and no
later than sixty (60) days after her/his last workday. Both
Parties intend that the payment will not be IMRF creditable
earnings.

The amount of the Board’'s contribution to the program
assistant’s designated 403 (b) account for this benefit shall
be calculated as follows:

$200.00 x the lesser of 60 months or the number of full
calendar months until the program assistant would reach age
65.

In the event that the Equal Employment Opportunity Commission
or court of competent jurisdiction rules that the termination
of the benefits formerly provided under this subsection 4
after five years or at the time the retiree reaches age 65 is
not permitted under state or federal law, including but not
limited to the Illinois Human Rights Act, the Age
Discrimination in Employment Act of 1967, and the Older
Workers Benefit Protection Act of 1990, either the Board or
the Union may provide written notice to renegotiate
retirement benefits. Bargaining will begin within sixty (60)
days. The parties agree to negotiate for sixty (60) days at
which time, if no agreement has been reached, the Board may
suspend paying its contributions to the program assistants’
Section 403 (b) accounts pursuant to this subsection.

Up to seventy (70) accumulated PAEC sick leave days which are
not used for IMRF credit at the time of retirement from PAEC
shall be reimbursed by the Board to the program assistant at
the rate of $40.00 per day. Payment therefore shall be made
as a post-retirement. severance payment during the month of
August immediately following the end of the school year during
which retirement becomes effective.

In the event that a change in State law or administrative
rules increases the Board’'s obligations under the Illinois
Municipal Retirement. Fund, the Board may provide written
notice to the Union to renegotiate retirement benefits.
Bargaining will begin within sixty (60) days. When bargaining
begins pursuant to a demand above there shall be no status
quo as to any earnings or benefit that would result in an
employer contribution by the Board to IMRF. The intent of the
parties is an explicit waiver of status quo in this matter to
the extent necessary to avoid an employer contribution to
IMRF.
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ARTICLE VII. NO STRIKE

Neither the UNION nor the employees will instigate, promote, sponsor,
engage in or condone any strike, walkout, withdrawal or withholding of
services during the lifetime of this Agreement.

Article VIII. Entire Agreement

This Agreement shall constitute the full and complete commitment between
the UNION and the BOARD and shall supersede and cancel all previous
Agreements both written and oral. This Agreement may be altered,
changed, added to, deleted from or modified only through the voluntary,
mutual consent of the parties in a written and signed amendment to this
Agreement.

If any provision of this Agreement is subsequently declared by the proper
legislature or judicial authority to be unlawful or unenforceable, all
other provisions of this Agreement shall remain in full force and effect
for the duration of this Agreement.

Article IX. Term of Agreement

This Agreement shall remain in full force and effect from August 16,
2022, to August 15, 2025, and shall remain in full force and effect from
year to year thereafter, unless either party notifies the other in
writing on or before January 15 of the final year of this Agreement that
it desires to modify, change, amend, or terminate this Agreement.

Negotiations for a successor agreement shall begin no later than the
last Wednesday in February of the final year of this Agreement.

T | 2/ 2

PAEe’@ovgqning Board President Date
TEST:
e ]} , A g7
Lty (fud -~ A mdd 9922~
PAEC Gogérning Board Secretary Date

[ — 2]15/82

President of PAEC W Local #571 Date

49



APPENDIX A

2022-2023 Teachers’ Salary Schedule

BS | BS+15 BS+30 MS | MS+15 MS+30
1 | $ 43995| § 45310 | $ 46,666 | $ 48,063 | § 49,502 | $ 50,984
2 | § 45013 $ 46359 | $ 47,746 $ 49,175 | $ 50,647 | $ 52,164
3 | $ 46055| $ 47432 $ 48851 | $ 50313 | $ 51,820 | $§ 53371
4 | $ 47121|$ 48529 | § 49982 | § 51478 | $ 53,019 | $§ 54,606
5 | ¢ 48211 $ 49,653 | $ 51,139 | $ 52,669 | $ 54246 | $§ 55870
6 | $ 49324 $ 50,799 | $ 52319 | $ 53,885 | § 55499 | $§ 57,160
7 |'$ 50462 $ 51,972 $ 53,527 8§ 55130 | $ 56,780 | $ 58,480
8 | $ 51,633 $ 53,179 | $ 54771 | $ 56410 | $ 58,099 | § 59,839
9 | s 52833 $ 54414 $ 56043 | $ 57,721 | § 59,449 | § 61,230
10 | $ 54060 $ 55678 | $ 57,345| $ 59,063 | $§ 60,830 | $ 62,653
11 | $ 55309 $ 56971 | $ 58678 | $ 60435 | § 62,244 | § 64,108
12 | § 565878 58205| $ 60,041 $ 61,840 | $§ 63,690 | § 65,598
13 $ 59649 | $ 61,436 | $ 63276 | $§ 65170 | § 67,123 |
14 $ 61,035| $ 62,863 | $ 64,747 | $ 66,685 | $ 68,684
15 $ 62,445| $ 64315| $ 66252 | $ 68236 | § 70,280
16 $ 63,888 | § 65801 | $ 67,792 | $ 69,822 | $ 71914
17 $ 65363 % 67321 $ 69368 | $§ 71444 | $§ 73,586
18 $ 70,981 | $ 73,105 | $ 75,298
19 $ 72,631 | $ 74,805 | $§ 77,049
20 $ 74320 | $ 76,544 | $ 78,840
21 $ 76,048 | $ 78,324 | $ 80,673
22 $ 77816 | $ 80,146 | $ 82,549
23 $ 79,625 | $ 82,009 | $§ 84,468
24 $ 81,477 | $ 83916 | $ 86,433
25 $ 83372 | $ 85868 | $ 88,443
26 $ 85312 | $ 87,864 | $ 90,500
27 $ 87,295 | $ 89,907 | $ 92,606
28 $ 89,326 | $ 91999 | $ 94,759 |
29 $ 901,404 | $ 94,138 | $ 96,963
30 $ 93529 | $ 96329 | $ 99,218
31 $ 95690 | $ 98,554 | § 101,510
32 $ 97,900 | $ 100,831 | $ 103,855

The 9.40% Teachers Retirement System contribution which 1is
sheltered by PAEC is included in the salary schedule amount.
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2023-2024 Teachers’

APPENDIX A

Salary Schedule

BS BS+15 BS+30 MS MS+15 MS+30
1| $ 44875 | $§ 46216 | $§ 47,599 | $ 49,024 $ 50,492 $ 52,003
2| 8§ 45913 | $ 47286 | $ 48,701 | $ 50,159 $ 51,660 $ 53,207
3/ $ 46976 | $ 48380 | $ 49828 | $ 51,320 $ 52,856 $ 54,438
4| § 48,063 | $ 49,500 | $ 50,981 | $ 52,507 $ 54,079 $ 55,698
S| $ 49176 | $ 50646 | $§ 52,161 | $ 53,723 $ 55,331 $ 56,987
6| $ 50311 | $§ 51,815| $ 53,366 | $ 54,963 $ 56,609 $ 58,303
718 51471 | $ 53,011 | $ 54598 | $ 56,232 $ 57916 $ 59,650
8 $ 52666 | $§ 54242 | $§ 55867 | $ 57,538 $ 59,261 $ 61,036
9| $ 53,890 | $§ 55502 | $§ 57,064 | $ 58,876 $ 60,638 $ 62,455
10| § 55,142 | § 56,792 | $ 58,492 | $ 60,244 $ 62,047 $ 63,906
11| § 56,415 § 58111 | $ 59851 | $ 61,644 $ 63,489 $ 65,391
12| $ 57,719 | $ 59461 | § 61242 | $ 63,076 $ 64,964 $ 66,910
13 $ 60842 | $ 62,664 | $ 64,542 $ 66,473 $ 68,466
14 $ 62256 | $ 64,120 | $ 66,042 $§ 68,019 $ 70,058
15 $ 63,604 $ 65602 | $ 67,577 $ 69,600 $ 71,686
16 $ 65165 $ 67,117 | $ 69,148 $ 71,218 $§ 73,353
17 $ 66,671 | $§ 68667 | $ 70,755 $ 72,873 $ 75,058
18 $ 72,400 $ 74,567 $ 76,804
19 $ 74,084 $ 76,301 $ 78,589
20 $ 75,806 $ 78,075 $ 80417
21 $ 77,569 $ 79,891 $ 82286
22 $ 79,372 $ 81,749 $ 84200
23 $ 81,218 $ 83,649 $ 86,157
24 | $ 83,107 | $§ 85594 | $ 88,161
25 $ 85,040 $ 87,585 $ 90,212
26 $ 87,018 $ 89,621 $ 92310
27 $ 89,041 $§ 91,706 $ 94458
28 $ 91,113 $ 93,839 $ 96,654
29 $ 93,232 $ 96,021 $ 98,903
30 $ 95,400 $§ 98,255 $ 101,203
31 $ 97,604 $ 100,525 $ 103,540
32 | § 99,858 | $ 102,847 $ 105,932
The 9.40% Teachers Retirement System contribution which 1is

sheltered by PAEC is included in the salary schedule amount.
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APPENDIX A

2024-2025 Teacher’

Salary Schedule

BS BS+15 | BS+30 | MS MS+15 MS+30

1 $ 457721 $ 47,040 | $ 48,551 | $ 50,005 | $ 51,502 | $§ 53,043
2| 46831 | $ 48231 | § 49,675 | $§ 51,162 | § 52,694 | § 54,271
3/ $ 47915| $ 49348 | $ 50,825 | $ 52346 | $ 53913 | § 55,527
4| $ 49024 | $ 50490 | $ 52,0001 | $ 53,558 | § 55,161 | § 56,812
5/$ 50,159 | $ 51,659 | $ 53205| $ 54797 | $ 56438 | § 58,127
6 $ 51,317 8 52851 | $ 54433 $ 56,062 | § 57,741 | $§ 59,469
7/ 52500 $ 54071 | $ 55690 | $ 57,357 | $ 59,074 | § 60,843
8§ 53,719 | § 55327 | $ 56984 | $ 58,689 | § 60446 | $§ 62,257
9/$ 54967 | $ 56612 | $§ 58307 | $ 60,053 | $ 61,851 | $ 63,704
10§ 56244 | $ 57927 | $ 59,662 | $ 61,449 | § 632838 | § 65,184
11| $ 57544 | $ 59273 | $ 61,048 | $ 62,876 | $ 64758 | § 66,698
12| $ 58873 | $ 60,650 | $§ 62,466 | $ 64338 | § 66,264 | $§ 68,248
13 $ 62,059 | $ 63918 $ 65833 | $ 67,803 | $§ 69,835
14 $ 63,501 | $ 65403 | $ 67,363 | § 69379 | $§ 71,459
15 $ 64968 | $ 66914 | $ 68928 | § 70992 | § 73,119
16 $ 66469 | $ 68459 | $ 70,531 | $ 72,642 | § 74,820
17 $ 63,004 | § 70,041 | $ 72,171 | $ 74331 | $§ 76,559
18 $ 73848 | $ 76,058 | $ 78,340 |
19 $ 755566 | $ 77,827 | $ 80,161
20 $ 77322 | $ 79,637 | $ 82,025 |
21 $ 79,120 | $ 81,488 | § 83,932
22 $ 80,960 | $ 83,384 | $ 85,884
23 $ 82,842 | $ 85322 | $ 87,880
24 $ 84769 | $ 87306 | $ 89,925
25 $ 86,740 | $ 89,337 | $ 92,016
26 $ 88758 | $ 91,414 | $§ 94,157 |
27 $ 00,822 | $ 935540 | $ 96,347
28 $ 92935 | $ 95716 | $ 98,587
29 $ 05096 | $ 97942 | $ 100,881
30 $ 97,308 | $ 100,220 | $ 103,227
31 $ 99556 | $ 102,536 | $ 105,611 |
32 | | $101,855 | $ 104904 | $ 108,051 |
The 9.40% Teachers Retirement System contribution which is

sheltered by PAEC is included in the salary schedule amount.
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APPENDIX A
Teacher Longevity

The following longevity applies to teachers hired prior to the
1999-2000 school vyear.

After
After
After
After
After
After
After
After

completing
completing
completing
completing
completing
completing
completing
completing

The above are

2 years of teaching at PAEC, $100 will be added to salary
4 years of teaching at PAEC, $200 will be added to salary
8 years of teaching at PAEC, $300 will be added to salary
12 years of teaching at PAEC, $300 will be added to salary
16 years of teaching at PAEC, $300 will be added to salary
20 years of teaching at PAEC, $400 will be added to salary
24 years of teaching at PAEC, $400 will be added to salary
26 years of teaching at PAEC, $500 will be added to salary

cumulative so that it is possible to have $2,500.
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APPENDIX

B

PROGRAM ASSISTANT SCHEDULES FOR ALL YEARS

PA Salary 2022-2023 | [| PA Salary 2023-2024 | PA Salary 2024-2025
Step | Annual | Hourly ' Step | Annual | Hourly Step | Annual ‘ Hourly
1 $21,278 | $19.70 1 $21,704 | $20.10 1 $22,138 | $20.50
2 $21,771 | $20.16 2 $22,206 | $20.56 2 $22,651 | $20.97
3 $22,275 | $20.63 3 $22,721 | $21.04 3 $23,175 | $21.46
4 $22,790 | $21.10 4 $23,246 | $21.52 4 $23,711 | $21.95
5 $23,318 | $21.59 5 $23,784 | $22.02 5 $24,260 | $22.46
6 $23,852 | $22.09 6 $24,329 | $22.53 6 $24,816 | $22.98
7 $24,398 | $22.59 7 $24,886 | $23.04 7 $ 25,384 | $23.50
8 $24,931 | $23.08 8 $25,430 | $23.55 8 $25,938 | $24.02
9 $25,479 | $23.59 9 $25,989 | $24.06 | 9 | $26,508 | $24.54 |
10 $26,026 | $24.10 10 | $26,547 | $24.58 10 | $27,077 | $25.07
11 $26,587 | $24.62 11 $27,119 | $25.11 11 $27,661 | $25.61
12 $27,120 | $25.11 12 $27,662 | $25.61 12 $28,216 | $26.13
13 $27,709 | $25.66 13 $28,263 | $26.17 13 $28,828 | $26.69
14 $28,349 | $26.25 14 $ 28,916 $_26.77 14 $29,494 | $27.31
15 $29,004 | $26.86 15 $29,584 | $27.39 15 | $30,176 | $27.94
16 $30,269 | $28.03 16 | $30,874 | $28.59
B 17 | $31,588 | $29.25

The 4% percent Illinois Municipal Retirement Fund contribution
which igs sheltered by PAEC is included in the salary schedule
amount.

Program Assistant Longevity

Longevity will apply only to program assistants who began work
at PAEC before November 1,

After
After
After
After
After
After
After
After
After
After
After
After

completing
completing
completing
completing
completing
completing
completing
completing
completing
completing
completing
completing

The above are

year as PA at PAEC,

years as PA at PAEC,
years as PA at PAEC,
years as PA at PAEC,
yvears as PA at PAEC,

years
years
years
years
vears
years
years

as
as
as
as
as
as
as

PA
PA
PA
PA
PA
PA
PA

at
at
at
at
at
at
at

2007.

PAEC,
PAEC,
PAEC,
PAEC,
PAEC,
PAEC,
PAEC,

$400
$400
$400
$400
$400
$500
$500

cumulative so that it
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will
will
will
will
will
will
will

be
be
be
be
be
be
be

added
added
added
added
added
added
added

to
to
to
to
to
to
to

employee’s
employee’s
employee’s
employee’s
employee’s
employee’s
employee’s

$200 will be added to employee’s salary
$300 will be added to employee’s
$300 will be added to employee’s
$400 will be added to employee’s
$400 will be added to employee’s

salary
salary
salary
salary
salary
salary
salary
salary
salary
salary
salary

is possible to have $4,600.



APPENDIX C

SECRETARIES SALARY SCHEDULES FOR ALL YEARS

Secretary Salary Secretary Salary Secretary Salary
2022-2023 | 2023-2024 2024-2025
11- 12- 11- 12- 11- 12-
Step | Month Month Step | Month Month Step | Month Month
1 $30,000 | $32,727 il $30,600 | $33,382 | 1 $31,212 | $34,049
2 $30,600 | $33,382 2 $31,212 | $34,049 2 $31,836 | $34,730
3 $31,212 | $34,049 3 $31,836 | $34,730 3 $32,473 | $35,425
4 $31,836 | $34,730 4 $32,473 | $35,425 4 $33,122 | $36,134
5 $32,473 | $35,425 5 $33,122 | $36,134 5 $33,785 | 536,856
6 $33,122 | $36,134 6 $33,785 | $36,856 6 $34,461 | $37,593
7 $33,785 | $36,856 | 7 $34,461 | $37,593 7 $35,150 | $38,345
8 $34,461 | $37,593 8 $35,150 | $38,345 8 $35,853 | $39,112
9 $35,150 | $38,345 9 $35,853 | $39,112 9 $36,570 | $39,894
10 $35,853 | $39,112 10 $36,570 | $39,894 | 10 $37,301 | $40,692
11 $36,570 | $39,894 11 $37,301 | $40,692 11 $38,047 | $41,506
12 $37,301 | $40,692 12 $38,047 | $41,506 12 $38,808 | $42,336
13 $38,047 | $41,506 13 $38,808 | $42,336 13 $39,584 | $43,183
14 $38,808 | $42,336 14 $39,584 | $43,183 14 $40,376 | 544,047
15 $39,584 | $43,183 15 540,376 | $44,047 15 $41,184 | 544,928

The 4% percent Illinois Municipal Retirement Fund contribution
which is sheltered by PAEC is included in the salary schedule
amount.

Secretary Longevity

Longevity will apply only to secretaries who began work at PAEC
before the effective date of this Agreement of August 16, 2022.

After completing 1 year as Secretary at PAEC, $200 will be added to employee’s salary

After completing 3 years as Secretary at PAEC, $300 will be added to employee’s salary
After completing 5 years as Secretary at PAEC, $300 will be added to employee’s salary
After completing 7 years as Secretary at PAEC, $400 will be added to employee’s salary

After completing 9 years as Secretary at PAEC, $400 will be added to employee'’s salary
After completing 11 years as Secretary at PAEC, $400 will be added to employee’s salary
After completing 13 years as Secretary at PAEC, $400 will be added to employee’s salary
After completing 15 years as Secretary at PAEC, $400 will be added to employee’s salary
After completing 17 years as Secretary at PAEC, $400 will be added to employee’'s salary
After completing 19 years as Secretary at PAEC, $400 will be added to employee’'s salary
After completing 21 years as Secretary at PAEC, $500 will be added to employee’s salary
After completing 23 years as Secretary at PAEC, $500 will be added to employee’s salary
After completing 25 years as Secretary at PAEC, $500 will be added to employee’s salary

The above are cumulative so that it is possible to have $5,100.
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